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Effective Public Relations Project 


Company and State Commission 
Show How Can Done 


Frances Dickinson 


AUGUST 1952 representatives 
the New Jersey Commission for the 
Blind and the Public Service Electric 
and Gas Company began meetings 
promote cooking class for blind indi- 
viduals. Most these meetings were 
held the Public Service office the 
supervisor home economics, Newark, 

the beginning the personnel for 
this project included the assistant di- 
rector, two home teachers and re- 
habilitation counselor from the Com- 
mission, and the home economics su- 
pervisor with two field home econo- 
mists. 

was agreed that the Commission 
would sponsor this course under the 
direction the Public Service Com- 
pany. this basis, plans were made 
and negotiations initiated. One home 
teacher who had planned 
basis offered her record experience 
and made many helpful suggestions. 
The events centered largely around the 
personnel the field covering Morris 
County. 

The twelve young women who ap- 
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plied felt that modern ways work- 
ing with food held much de- 
sired. They had heard about special 
equipment suited their needs and 
were fascinated the idea learning 
use it. 

The American Legion Morris- 


town, N.J., made their home and facili- 


ties available. Public Service equipped 
the classroom with automatic and man- 
ually controlled gas ranges. 
Transportation, always major prob- 
lem when project concerning blind 
persons developed, was worked out 
the families conjunction with the 
Commission. One family found nec- 
essary travel forty-two miles each 
way take advantage the course. 
While the rehabilitation counselor 
the Commission processed the appli- 
cants, the home economists the Pub- 
lic Service Company, along with the 
home teacher the Commission, 
mapped out the various lessons and 
selected their equipment. Tables were 
equipped with edge 14” quarter 
round that would keep articles from 
plunging the floor. Convenient geo- 
graphic layouts included ranges, tables, 
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entrances, lecture area and space for 
equipment and work trays, etc. 

was decided let the students 
work groups two, each team hav- 
ing sighted helper. There always 
the problem the sighted helper as- 
sisting too much and hindering the 
progress the students. However, be- 
cause the Commission worker antici- 
pated this drawback, the helpers were 
cautioned again and again assist only 
when requested so. Chairs were 
provided that students and helpers 
could sit during rest periods and 
lectures. 

The home economists selected the 
recipes and put them into pamphlet 
form. When the final compilation was 
presented not only contained the 
necessary recipes, but long list 
helpful cooking information and meas- 
urements. The Lydia Hayes Memorial 
Association for the Blind gave its braille 


committee the job transcribing the 
recipe books. was planned that each 
team have one braille reader and the 
rest who could not read braille sup- 
plied with records made the record- 
ing division the braille committee 
Elizabeth, 

The course finally got under way 
April 1953 and those who were there 
will never forget the opening night. 
Photographers from companies, news- 
papers and syndicates were hand 
because the public did not believe the 
project could successful. Those loud- 
est scorn the beginning remained 
cheer the finish line. 

breakfast muffins, scrambled 
eggs (double boiler style), broiled bacon 
and baked apples was completed and 
eaten the students, assistants and 
guests. All classes began promptly 
7:00 P.M. and were supposed 
over 10:00 o’clock. However, the so- 
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cial hour proved enjoyable every- 
one that the clock usually reached the 
10:30 mark before home was thought 
of, and the rush for coats ensued. 

The home economists introduced two 
methods teaching. One was meal 
approach the course while the other 
instituted single subject and then in- 
troduced variations. For instance, the 
lesson biscuits ranged from piping 
hot tea biscuit the topping meat 
pie and caramel roll for 
dessert. —The home 


nated teacher and assistant. Each had 
three lectures and demonstrations. The 
Commission had its representative pres- 
ent all sessions act hostess 
fill in, should student absent. 
After six weeks classes, all students 
had learned light burners with 
matches, well with automatic 
pilots. Each made pie, cake, cooked 
vegetables and meat. Each had made 
cream sauce and learned operate the 
Mirromatic pressure cooker. Most 
the equipment was purchased the 
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THE CLASS ACTION 


Commission from the American Foun- 
dation for the Blind, Special Services 
Department. There were timers marked 
braille, embossed measuring cups, 
and specially de- 
signed rolling pins. The Public Service 
Company had secured embossed mark- 
ings for the heat controls the ranges. 
There were six weekly lessons and not 
cut burn was experienced. 

the seventh meeting, the Ameri- 
can Foundation for the Blind had 
display kitchen equipment which 
had been specially featured for the use 
blind housewives. Officials both 
the Commission and the Company were 
hand see the students receive 
their diplomas. short program 
music and addresses was followed 
social hour with relatives and friends. 
All the cakes used for refreshments 
were furnished the blind students. 

During the latter part the course 


visitor from near-by town offered the 
students opportunity compete 
the Dover annual sale for the blind. 
The class accepted the challenge with 
enthusiasm. Each competitor had set 
card table suitable for bridge party 
and serve dessert which she had 
learned make the cooking course. 
She also served beverage. All the serv- 
ing was done the presence 
the judges. The three judges repre- 
sented the Public Service Electric and 
Gas Company, The New Jersey Power 
and Light Company, and the sale com- 
mittee. Classifications were made ac- 
cording total blindness and partial 
sight. The prizes were purchased from 
the New Jersey Commission Home In- 
dustries Department and were donated 
the organizations for the 
annual sale for the blind, Dover area. 

have written this article earlier 
would have deprived the record 
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much value. has taken months 
learn what the course actually did for 
all the students involved. few quota- 
tions may clarify how nearly the Com- 
mission and the Public Service Com- 
pany reached joint goal help blind 
housewives. The following quotations 
have been taken from letters and con- 
versation during home calls the stu- 
dents’ homes. 


Students Enthusiastic 


“You have idea what the course 
did for many ways. I’m glad 
have the kit equipment, but getting 
with other women who have prob- 
lems, and just talking them, made 
happy.” never knew they had 
all these things for the blind use.” 
never use the old fashioned way 
making pie crust again. This new 
pressure cooker before. Now can’t 
wait buy one for myself.” “It was 
one the best experiences life 
and certainly since lost sight.” 


STETSON RYAN 


THE SHOTWELL AWARDS Committee 
the AAWB, consisting Dr. Francis 
Cummings, Chairman, Mr. Francis 
and Mr. Roy Kumpe, have se- 
lected recipient the 1954 Shotwell 
Memorial Award (consisting gold 
medal and scroll), Mr. Stetson Ryan, 
Executive Secretary the Board 
Education the Blind, Hartford, Con- 
necticut. 

Mr. Ryan well known great 
many members the Association. 
served the Association secretary and 
secretary-general for ten year pe- 
riod from 1927 1937. Mr. Ryan was 
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“We all appreciate the time and money 
and excellent planning that went into 
the course.” learned many things 
about food that never knew before.” 
don’t look blindness handi- 
cap anymore. just nuisance and 
was thrilling meet others who have 
put with it, just do.” 
never seen husband enthusiastic 
about anything that attempted.” 
will have another class?” 

would seem that has been 
written for that particular group but 
plans are already under way for simi- 
lar class started April 1954 
Paterson, New Jersey. Jersey City, 
N.J. may also the seat such 
project the near future. 

When company such the Public 
Service Gas and Electric Company and 
state agency such the New Jersey 
Commission for the Blind join hands 
for the betterment blind housewives, 
have reached stage public rela- 
tions for which many have been striv- 
ing for long time. 


GET SHOTWELL AWARD 


also for eighteen years secretary the 
Eastern Conference Home Teachers 
the Blind, and has been trustee 
the American Foundation for the Blind 
for the past twenty years. has been 
executive secretary the State Board 
Education Hartford for well over 
thirty years. 

The presentation will made 
Mr. Ryan during the course the an- 
nual Shotwell Banquet which this year 
will held Thursday, July 15, dur- 
ing the annual convention the Asso- 
ciation (from July through July 16) 
the Rice Hotel Houston, Texas. 


the 
ind. 
vith 
set 
arty 
pre- 
and 
rtial 
In- 
ated 
the 


Some Guides 


Placement Procedure 


PERHAPS SOMEDAY, THROUGH the process 
refinement many ideas based 
experiences many people through- 
out the country, can evolve exact 
science placement, but rather sus- 
pect that long people are allowed 
free and creative expression the basic 
principles will modified fit the 
needs the particular counselor doing 
the job. Certainly, will all agree that 
there room for improvement, and 
this improvement can only take place 
through discussion and exchange ex- 
periences. one has monopoly 
ideas. What need most all not 
more experts, but people who are will- 
ing discuss their failures and how 
they overcame their problems. 

interpretations are drawn from 
own experiences and the experi- 
ences those with whom have been 
closely associated; they have been 
proven the most successful procedures 
for me, but they are means the 
only approach, even the right ap- 
proach for someone with different 
personality structure. feeling 
that there may many different 
approaches there are counselors, but 
that can borrow from one another 
and make adaptations suited our 
needs. 

The basic principles establishing 
policy, surveying, placement, and fol- 
supervision are well enough ac- 
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Douglas MacFarland 


cepted that need not spend time 
dwelling their defense. would like 
only discuss one set techniques 
which have found valuable and some 
the reasons why they sometimes fail. 


Establishment 
Policy Hiring 


the matter establishing policy 
the following four points are para- 
mount importance: 

Whenever possible, discuss your 
program with top officials. This very 
important because the president 
plant manager may the only persons 
who can decide plant policy this na- 
ture. Where plant policy partially 
determined the union officials, 
expedient have the union president 
participate the initial discussion 
with management. Needless say, dis- 
cretionary judgment should used 
this type approach. 

assumed that you know your 
program and can present better per- 
sonally than can interpreted 
personnel manager employment 
manager. you approach someone who 
not authority may pigeonhole 
your request or, because not thor- 
oughly acquainted with the program, 
unable answer the questions put 
him the higher officials. the 
project pigeonholed extremely 
difficult bring the attention 
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higher authority later date. 
only human nature resent such 
approach and even you eventually 
gain acceptance you may find that you 
not have the good will subordi- 
nates that vitally necessary. 

Have your facts marshalled that 
they can presented briefly, but con- 
vincingly. You may have only one op- 
portunity talk top management, 
and there are many points that you 
want discuss. You must also able 
show willingness listen. Cordial- 
ity very essential establishing rap- 
port, and you must willing con- 
verse with the manager president 
whatever topic chooses, but clever 
enough get across your own impor- 
tant points. You must assume that these 
men are busy, and where brevity 
called for you must able cover 
your entire program smoothly ten 
minutes and come away with promise 
for further discussion. You cannot use 
spiel; the man isn’t interested 
phonograph record, nor terribly 
interested what the other fellow 
doing industry. 

You can save great deal time and 
make far better presentation you 
make point study the plant, its 
production, and know some the 
good points regarding management pol- 
icy and the particular difficulties that 
management may facing. the last 
analysis your best chance for success 
show the official how you 
helpful him and his organization, 
not how can help the blind. 
rightfully feels that his Community 
Chest contributions fully discharge his 
responsibilities this area. 

Included knowing your program, 
and very important point, have 
one more feasible clients ready 
take employment the plant and have 
their records well mind discussing 
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the practicality work situation. 
you well know, the capabilities blind 
workers vary, and even though job 
may feasible for some blind workers, 
may not practical job for the 
only person that you have available 
the moment. far better grace- 
fully refuse job than take chance 
failure. 

Make certain that you leave with 
definite commitment, least with 
the door open for further discussion. 
the president subscribes the program 
and wants turn over one his 
subordinates, work toward getting 
personal introduction from 
dent. The program will work more 
smoothly and quickly the subordi- 
nate definitely knows that has the 
whole-hearted co-operation top man- 
agement. there any question about 
co-operation, endeavor have the re- 
sults the survey before the president 
for his review and approval. 

Most important all, don’t talk 
the ears off the man. Leave while 
still interested what you are saying 
and eager hear more. you wait 
until the man ushers you out, you may 
have difficult time gain audience 
the future. You may have let 
minor point go, but don’t try drive 
home the risk losing the contact. 

Never push for written agreements. 
Companies shy away from these and are 
very suspicious them. They may feel 
that they are getting into government 
contract which they will not able 
throw off, and most them have had 
headaches with subcontracts before. 
our program written agreement 
only good the verbal commitment 
from the manager and good the 
client you place, piece value- 
less paper isn’t worth jeopardizing your 
opportunity for placement. You can 
crystallize your own thinking and your 
agency’s policies the follow-up letter 
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thanking the employer for his co-opera- 
tion, which written correctly and 
succinctly will serve set forth your 
philosophy and what you expect 
future relationships. 

One point that should obvious, 
bears mentioning, that one 
never present his initial case 
letter. letter one-sided conversa- 
tion best, and gives too many op- 
portunities for polite refusal. 


Job Content and 
Environment 


The major concern here survey 
the plant and the choice the 
proper job jobs. The more practical 
jobs that you can find, the better op- 
portunity your client will have. 
better place one client plant 
where can move successfully five 
different jobs, than place five blind 
workers the plant, since one job 
becomes slack one blind worker must 
let before the others. Usually 
management does not want show 
partiality, and therefore all five lose 
their jobs. 

not afraid turn down job 
that not entirely feasible for your 
client. The person conducting the sur- 
vey may overexuberant; after watch- 
ing your own techniques for ten 
minutes may consider himself 
expert the work and pick job that 
possible for exceptional blind 
worker but not all possible for the 
client you have mind. good 
remember that much easier avoid 
possible failure during the survey 
than correct the error after the 
client has been working the job. 
You have been allowed the survey be- 
cause Management assumes that you 
will have the knowledge that takes 


pick feasible job. you allow your- 


self talked into accepting ques- 
tionable job, you will still respon- 
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sible for the choice and management 
will lose confidence you. 

Choice job not only involves job 
analysis and matching the worker’s abil- 
ities. You must also give careful con- 
sideration the fellow workers. isn’t 
wise place sixty-year-old man 
production line where the rest the 
workers are seventeen-year-old girls. 
the same token, your client reli- 
giously inclined would not ad- 
visable place him with group 
rough brewery workers. You must also 
consider the work area, how close 
washroom facilities, lunchroom, 
Interest the fellow workers should 
explored, because the work area 
complicated, where the blind person 
obviously going need help, the best 
way for him acquire such help not 
assigning special person who 
responsible for him. has enough 
common interests that will gather 
his own group friends, can work 
out the minor problems himself. 


Allowable Modifications 


certain jobs special tools may 
required for the blind worker. These 
provisions should made the 
agency before the client comes work. 
The counselor may find that the re- 
arrangement materials will speed 
job for the blind person, 
should pointed out the foreman. 
seat near the aisle line production 
may make world difference your 
client, and this usually easily man- 
aged discussed properly with 
the workers and the foreman. The un- 
derstanding his future fellow work- 
ers vitally important the client, 
that not over-protected. 

Although major production adjust- 
ments may make job ideal for blind 


worker, your job fit your client 


into the present scheme. you have 
make major changes 
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which will affect other members the 
department, better seek other 
outlets for employment. Remember 
that you have promised the manage- 
ment that your worker going 
able fit into the present pattern, and 
this does not mean turning the plant 
upside down accommodate him. 
Small changes are obviously necessary 
and may made willingly, but major 
changes will resented the fore- 
man, management, and eventually 
the worker himself, who will feel that 
not part the working group. 
Especially should these changes not 
considered means tampering with 
piece rates. This the easiest way 
engender ill feeling fellow workers 
and union leadership. 

the client ever take his place 
normally with his peers, every effort 


should made make certain that 


special arrangements regarding conces- 
sions quitting time, extended breaks, 
etc., are not accorded the worker simply 
because blind. The blind worker 
may feel that these special privileges 
are small and necessary, but will 
soon find that they tend set him 
apart and work against his total inte- 
gration. The client should also thor- 
oughly appraised the production 
norms, how long normally takes 
worker reach maximum efficiency, 
and what the average and top produc- 
tion records for the department are. 
depends fellow workers, they may 
unduly sympathetic and not give 
him honest appraisal his work 
progress. 


Agency Responsibility 


One very important point which 
needs stressing, not only top man- 
agement, but everyone else who may 
involved supervision the blind 
worker, the agency’s responsibility. 
company much more willing ac- 
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cept blind worker knows that 
the agency will ready help and 
when problems arise. The counselor 
should stress this point often pos- 
sible, indicating that the agency 
eager operate adjunct the 
personnel office and will respond im- 
mediately call; but the other 
hand, does not wish supplant the 
personnel office where the blind worker 
concerned. The agency, effect, 
selling commodity the company 
and should ready back the 
product with certain guarantees. The 
counselor should clearly state 
sponsibility the agency the event 
lay-off due lack work, unsatis- 
factory production the part the 
client, personnel difficulties. Once 
the management staff assured 
tinent employing blind worker, 
the attitude toward employment will 
much more receptive. 


What Makes 
Placements Fail? 


The reasons generally 
breakdown placements are (legion, 
far too numerous mention such 
short discussion. This topic could pro- 
vide material for two-semester course; 
however, matter what the reasons 
given, the underlying cause lack 
would like cite three different in- 
stances indicating lack understand- 
ing and co-operation the part the 
three groups most vitally concerned. 

The first illustration might the 
case newly placed worker who was 
not reaching production quickly 
the foreman expected. The foreman, 
changes the worker another job 


which mistakenly believes will 


more suitable. The second job may re- 
quire some vision which the client does 
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not possess, may feasible for 
blind person but require type 
dexterity that the client does not have. 
The end result either case the 
same; the client ultimately fails and 
the foreman discouraged with blind 
workers his department because 
thinks that they require more time than 
can afford. may also very 
reluctant call upon the agency, since 
realizes that has not carried out 
his end the co-operative bargain. The 
worker usually laid off, unless there 
skillful handling the counselor, 
and opening the company doors will 
not very easy the future. 

the foregoing illustration there 
not only lack understanding the 
part the company management, but 
the client has the responsibility keep 
counselor appraised what 
transpiring and thus help avoid un- 
tenable situations. 

worker who has been successfully em- 
ployed for several years, and because 
technological changes his job suddenly 
becomes nonexistent. Management has 
found the worker very satisfactory 
the past and reluctant let him go. 
the agency has maintained good pub- 
lic relations with the company, the lat- 
ter will immediately call 
agency resurvey the plant order 
find another suitable job re- 
place the worker another company 
feasible job change cannot 
found. the agency has not maintained 
contact, many changes may have taken 
place management and they may not 
know where call for help. They 
not want terminate the blind work- 
employment and therefore carry 
him for period time doing essen- 
tially nothing. 

This type approach devastating 
the morale the client and means 
that eventually the company itself for- 
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gets that blind workers can really 
productive and concludes that they will 
never try that experiment again. Here 
the agency and unwillingness 
assume its full responsibility. also 
clear illustration lack client 
understanding and co-operation with 
the agency. client should coun- 
seled take his place the commu- 
nity, but this does not mean that 
should not use the advantages that the 
agency offers him that has the 
right destroy job opportunity that 
the agency has helped create. 

The third illustration would cover 
multitude problems which are 
grouped under the heading 
sonality difficulties. For example, man 
feels that his fellow workmen have 
obligation care for his every need 
and willing give nothing return 
for favors done for him. Another man 
may bid for job which unrealisti- 
cally believes that can handle, 
does not get it, and feels that 
being discriminated against 
union. Another worker 
sonally involved with worker the 
opposite sex and bitter the rela- 
tionship does not work out his satis- 
faction. These illustrations are but 
few the personality problems which 
may lead failure the placement. 
They are all, however, 
poor counseling. these instances the 
lack understanding was the part 
the counselor, who either did not 
comprehend his client’s needs, or, un- 
derstanding them, failed help the 
client cope with them. 

indicated the outset, the ideas 
presented here are drawn from own 
experience. They may not entirely 
acceptable everyone. hope that 
others will discuss them and will ex- 
pand these ideas from their own experi- 
ences, that all may benefit. 
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TEACHERS BLIND children and work- 
ers with blind adults have never had 
adequate facilities for training. This 
specialized lack has tended minimize 
the minds some persons the essen- 
tiality such training for the greatest 
measure success working with 
blind persons. Also, because dif- 
ficult find teachers who are willing 
work with children, super-handi- 
capped superintendents have not in- 
sisted that such persons have special 
training teach blind children before 
they have attempted so. Even 
some states which persons cannot 
teach without license, officials the 
state licensing agencies, realizing that 
they know little about the education 
blind children, and what should 
expected their teachers, have some- 
times too readily granted them special 
certificates when they did not have the 
qualifications for regular certification. 
Because the seriousness the sit- 
uation, the American Foundation for 
the Blind, almost from its inception, 
has promoted training courses for 
teachers blind children. For the past 
twenty years has sponsored training 
centers and encouraged teachers 
blind children attend them. 
Naturally, teachers want college 
credit for the courses which they take, 
and this should applicable toward 
master’s degree. Many universities al- 
low students transfer one two 
summers’ credits from other schools. 
order that teachers may plan their edu- 
cational programs advance and se- 
cure maximum credit for work com- 
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pleted they should know what special 
courses are available. Therefore, data 
has been obtained regard courses 
projected for the coming summer and 
next college year throughout the United 
States. Resumés these are presented 
here with attempt evaluation. 


Catholic University America, Wash- 
ington, 

Institute for the preparation teach- 
ers braille classes—June 28-August 
1954- 

Offerings—special methods teach- 
ing the blind; mental, social and voca- 
tional adjustment; the eye and eye con- 
ditions; braille technique; reading and 
writing; seminar and practicum. 

Address correspondence Dr. Roy 
Deferrari, Director the Summer 
Session. 


Hunter College the City New 
York, New York 21, N.Y., conjunc- 
tion with the New York Institute for 
the Education the Blind. 

Year round. 

Regular session offerings—principles 
teaching the blind (4); theory and 
technique reading and writing Stand- 
ard English Braille, Grade (4); anat- 
omy, physiology and hygiene the 
eye relation sight conservation 
classes (2); observation 
teaching the physically handicapped, 
area the blind (3). 

Summer offerings—principles 
teaching the blind, and and (2); 
theory and technique reading and 
writing Standard English Braille, Grade 
(2) and 
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Address correspondence Prof. El- 
ena Gall, Coordinator, Special Educa- 
tion. 


MacMurray College, Jacksonville, 
conjunction with the Illinois School 
for the Blind. 

Regular session. 

Offerings—principles education 
the blind the study braille (6); 
vocations for the blind (4); practice 
teaching (6). The offering any course 
contingent upon the enrollment 
least six students. 

Address correspondence Dr. Wen- 
dell Dysinger, Dean the College. 


Michigan School for the Blind, Lan- 
sing Michigan with the co-operation 
Michigan State College, East Lan- 
sing; and Michigan State Normal Col- 
lege, Ypsilanti. 

Regular session (first semester) 

Offerings—educational provisions for 
the blind theory and technique 
reading and writing, Standard English 
Braille (3); typewriting for the blind 
directed teaching blind children, 
(4) and (4). 

Address correspondence Wallace 
Finch, Superintendent. 


Overbrook School for the Blind, Phila- 
delphia 31, Pa., conjunction with 
the University Pennsylvania. 

Courses for workers with adult blind. 

Regular session. 

Four year college course leading 
B.S. degree Education, year 
specialization for college graduates. 

Special courses include—history and 
philosophy work with the blind (2); 
diseases the eye and their social im- 
plications (2); social casework approach 
problems work with the blind (2); 
arts and crafts (8); field work (6); prac- 
tice teaching (4). 

Courses School Social Work; 
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counseling interviews (2); professional 


practice counseling (2). 
Address correspondence Josef 
Principal. 


Perkins Institution and Massachusetts 
School for the Blind, Watertown 72, 
Mass., conjunction with Boston Uni- 
versity. 

Regular session—mid-September 
mid-June. 

Offerings—principles 
the education the blind (3); spe- 
cial methods teaching the blind 
student teaching special education— 
teaching the blind (6). 

Address correspondence Edward 
Waterhouse, Director. 


San Francisco State College, San Fran- 
cisco California. 

Year round. 

Regular session offerings—eye health 
and vision screening the schools. (2); 
clinical practice with the visually handi- 
capped (2); education and methods 
teaching blind children (4); the teach- 
ing braille (2); practice teaching (1-5). 

and 
hygiene the eye (2); workshop edu- 
cation blind children: student teach- 
ing classes for the blind (1-2); edu- 
cation and methods teaching blind 
children (4); advanced problems edu- 
cation the visually handicapped 
clinical practice with visually handi- 
capped children (1-3). 

Address correspondence Dr. Leo 
Cain, Dean, Educational Services and 
Summer Sessions. 


Williamette University, Salem, Oregon, 
conjunction with the Oregon School 
for the Blind. 

Regular session. 

Offering—methods teaching the 
blind and partially sighted (6). 

Address correspondence Dr. 
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George Martin, Head the Edu- 
cation Department and Director 
Graduate Study. 


Besides the above, three other uni- 
versities are offering teacher-prepara- 
tion courses the summer 1954, 
these co-operation with the Ameri- 
can Foundation for the Blind. Instruc- 
tors will made available from the 
American Foundation for the Blind, 
and specialized library facilities will 
furnished the Foundation. Inquiries 
concerning limited number schol- 
arships for prospective students should 
sent the Foundation. 

The courses are described here: 


Syracuse University, Syracuse, N.Y. 

three-week workshop the De- 
velopment and Education the Pre- 
School Blind Child, July 5-23. 

The course will focus the needs 
the blind child and his parents. Dis- 
cussion normal growth and develop- 
ment relation the child’s visual 
loss, the significance early parental 
attitudes, and group experiences for 
children; examination existing re- 
sources offering services parents, 
child guidance clinics, nursery schools, 
parents’ organization, etc. Field trips 
and individual conferences. 

For other details, consult the recent 
bulletin issued the American Foun- 
dation for the Blind. 
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University Cincinnati, Cincinnati, 
Ohio. 

session offering three 
courses the education Blind and 
Sighted Children Public and Private 
Schools, July 26—August 

Diseases the eye and their edu- 
cational and social implications; the 
braille system and related methods 
instruction; workshop the education 
the blind. 

Address correspondence the Dean 
the Summer School, University 
Cincinnati. For housing, write the 
Director Housing, University Cin- 
cinnati. 


University Texas, School Educa- 
tion, Austin, Texas. 

Three courses during three weeks 
June 7-25. special interest teach- 
ers blind children 
schools. 

Workshop for teachers blind chil- 
dren; principles and methods teach- 
ing braille; physiology the eye and 
eye hygiene. 

Correspondence should directed 
the Dean, College Education, Uni- 
versity Texas. For dormitory accomo- 
dations write Director Housing. 
For tuition and other costs, consult the 
regular bulletin the University 
Texas the announcement circulated 
the American Foundation for the 
Blind. 
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Editorially Speaking 


YEARS since the Talking Book 
came into being. Steady growth num- 
bers blind people using has marked 
its history. Continuous improvement 
quality recording well re- 
production has become the normal 
thing. Titles are available selec- 
tion surprisingly large numbers and 
wide variety literature. 

The New York Times said edito- 
rially February under the head- 
ing, That Talk”: 

“Only per cent the blind per- 
sons the United States know Braille 
—the raised dot alphabet that depends 
sensitivity touch—well enough 
make reading pleasure. For others 
know what books somebody 
something must read them. The 
‘something’ that can this most easily 
the so-called ‘talking book,’ devel- 
oped the American Foundation for 
the Blind and now beginning 
twenty-first year. The talking book 
what the name implies. series 
double-faced disks, about eighteen for 
the ordinary book, many 169 for 


the Bible and 119 for Tolstoy’s ‘War 
and Peace,’ running about twenty min- 
utes side. The readers are specially 
trained, usually with stage radio ex- 
perience. Sometimes authors read part 
their works, and few cases they 
have generously read entire book. 
Titles—more than 2,000 all—range 
from the established classics recent 
best-sellers. 

“About 40,000 the nation’s 314,- 
ooo blind are now making full use 
talking books. small federal appro- 
priation, administered through the Li- 
brary Congress with the cooperation 
twenty-eight regional libraries and 
such agencies for the blind the Amer- 
ican Foundation, gets the books pro- 
duced and circulated. Sometimes the 
blind get these books effects the see- 
ing reader can’t get out print: they 
can have plays and other productions 
with sound and music. But there should 
more talking books and more read- 
ers—or listeners. larger federal ap- 
propriation might help. might pri- 
vate gifts.” 
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APPOINTMENTS 


Raymond Houston, Acting New 
York State Commissioner Social Wel- 
fare has been appointed permanent 
Commissioner the State Board 
Social Welfare. 

Mr. Houston has been Acting Com- 
missioner since the resignation Com- 
missioner Robert Lansdale De- 
cember. becomes the fourth State 
Commissioner the history New 
York state. 

The state department Social Wel- 
fare supervises more than 1500 local 
agencies and institutions, providing 
wide variety health and welfare serv- 
ices more than 3,500,000 persons. 

Mr. Houston has been engaged in. 
state welfare work for more than 
years. 


The Industrial Home for the Blind 
Brooklyn announces the addition 
Miss Ursula Gerty its staff 
case workers. graduate St. Joseph’s 
College, Miss Gerty took master’s de- 
gree social work Fordham Uni- 
versity and completed two years grad- 
uate work the Catholic University. 
She comes the from the Ameri- 
can Red Cross Washington, D.C. 
where she did social case work for sev- 
eral years. 


Mr. George Werntz, Jr. was elected 
executive vice-president the Seeing 
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Eye Inc., the annual meeting the 
Board Trustees January. Mr. 
Werntz succeeds Mr. Ebeling 
who has been associated with Seeing 
Eye since its founding years ago. 

Mr. Ebeling was honored Novem- 
ber 1953 with reception given 
the Seeing Eye graduates throughout 
the country, for his twenty five years 
service the Morristown, school. 
was elected the Board Trustees 
the January meeting. 


Western Teachers Meet 


The Western Conference Teach- 
ers the Adult Blind has postponed 
the dates its eighth annual conven- 
tion April 29, and May Phoe- 
nix, Arizona, the conference city. The 
program chairman Mrs. Harlene 
Stone, the Division Services the 
Blind, State Department Public 
Welfare, State Office Bldg., Phoenix, 
Ariz. 


Seal Good 
Practice Awards 


SINCE THE LAST ANNOUNCEMENT, the 
following agencies have been granted the 
Seal Good Practice the American 
Association Workers for the Blind, 
for one-year period: 

Chicago Lighthouse for the Blind, 

Chicago, Illinois 
Commission for the Blind, Des 
Moines, Iowa 
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Left right: Lyle Winter, director, Lloyd Bridges, Ann Tyrrell, Grace Cop- 
pin, Wesley Addy, George Keane, Alwyn Bach, William Nicholas, and 
Peggy Converse rehearsing for Talking Book play. 


SOUND 


Tue anniversary the 
Talking Book being observed this 
year. 

That the Talking Book has assumed 
major position the realm aids 
for the blind expected the 
light the fact that only estimated 
per cent blind people the 
United States read braille well enough 
sides, many persons who read 
raised types also use the Talking Book, 
one method supplementing the other. 

Twenty years history this pro- 
gram provides background the nature 
which gives proof the possibilities 
perhaps not yet realized its utiliza- 
tion, both extent and manner. 

was 1934 that the Talking Book 
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was proved practical enough warrant 
going into production. This achieve- 
ment was arrived Mr. Kleber 
and others the American Foundation 
for the Blind after experiments con- 
ducted others Europe and Amer- 
ica well the Foundation for 
many years prior. 

anticipation this development, 
Congress had amended, March 
1933, the basic Act providing books for 
the blind through the Library Con- 
gress, include books produced 
sound addition those produced 
raised characters, the discretion 
the Librarian Congress. 

The Library’s Talking 
gram grew rapidly under Dr. Herman 
Meyer, Director the Project, 
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The value the Talking Book school aid was early recognized. Here blind children, with Dr. 
Berthold Lowenfeld, now Superintendent the California School for the Blind, listen textbook 
recording. The reproducer shown has been supplanted later models. 


Alexander Scourby recording War and Peace. 
Books for the Adult Blind, with the ad- 
vice and assistance the late Dr. Rob- 
‘ert Irwin. Today, according Mr. 
Donald Patterson, Chief, Division 
for the Blind, Library Congress, the 
Library general able satisfy the 
majority requests for specific titles 
that come from all over the coun- 
try, Talking Book recordings. While 
choice titles naturally extremely 
limited when one considers that ap- 
proximately 10,000 ink-print books are 
published annually this country, the 
selection those recorded neverthe- 
less represents reasonably satisfactory 
catalog. Mr. Patterson 
hope that current research and devel- 
opment all production literature 
for the blind, sound and raised 
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type printing, will result economies 
that will make possible produce 
more titles all forms. 

The Talking Book has compara- 
tively short space time come oc- 
cupy the lives many people the 
place indispensable friend. And 
the readers employed regularly the 
recording books are regarded 
friends blind are known 
voice the same way that any 
friend known. The readers are men 
and women professional experience 
stage and radio work, who have been 
carefully selected for their pleasing 
voices, their diction, and their inter- 
pretive skill. 

Records are manufactured the 
American Foundation for the Blind 
and the American Printing House for 
the Blind. England the Royal Na- 
tional Institute for the Blind records 
Talking Books. 

When became evident that the 
Talking Book had place educa- 
tional medium, the American Printing 
House took steps supply the demand 
for recorded children’s books. 

The regional libraries for the 


blind the U.S. and Hawaii carry the 
recordings their shelves for loan 
blind readers the same manner 
books raised type. the case with 
printed books for the blind, course, 
the records are carried and from the 
libraries free postage charges the 
U.S. mails. The reproducers, too, are 
loaned free blind users, and can 
obtained from accredited agencies for 
the blind—state commissions for the 
blind well others selected dis- 
tributors geographical basis— 
numbering agencies. 

About 40,000 blind people are users 
the Talking Book. Congress has au- 
thorized, but not yet appropriated 
$1,125,000; but not more than $200,000 
may used for embossed books, the 
remainder used for recordings 
and for production and maintenance 
reproducers. 

Easter Sunday, April 18, from 
2:30 P.M. the American Founda- 
tion will bring the story the Talking 
Book the public over the NBC 
Network. Many 
ties will help presenting 
ing, documentary show. 

Special Talking Book radio kits have 
also been sent 1500 radio stations 
the United States, containing material 
broadcast fillers and otherwise 
when opportunity presents itself. Local 
agencies throughout the country may 
wish commend the use this kit 
the management their respective lo- 
cal stations. addition, attractive 
poster has been prepared and distrib- 
uted the regional libraries for the 
blind, for their use arranging dis- 
plays the subject. 


John Knight and Lin Yutang consult Talking 
Book recording. 
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Vocational Preparation Students 


Charles Buell 


[In view the differences opinion 
the respective merits different plans 
education for blind children and the 
purposes education—whether 
tional” gladly print this 
article. express readiness print 
other contributions well-thought-out 
views, either support variance 
with the positions here 


MUCH MORE DIFFICULT place the 
young graduate school class for 
the blind than find suitable em- 
ployment for the average visually handi- 
capped adult. their unrealistic ap- 
proach the problems blindness 
most educators visually handicapped 
children make more difficult place 
their graduates employment than 
need be—a hard task best. Educators 
must come realize that their curricu- 
lums and methods should 
upon the experience employed 
blind adults, and not what schoolmen 
think good for visually handicapped 
children. Personnel charge finding 
jobs for the blind industry and com- 
merce are better position realisti- 
cally evaluate the education blind 
youth than are school teachers and ad- 
ministrators. 

This not the first placement officers’ 
evaluation education appear 
literature. Several these officers have 
expressed their personal opinions 
papers read before conventions 
workers and instructors the blind. 
least one survey has been made 
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the field. 1948 committee the 
American Association Instructors 
the Blind made report* based 
questionnaire sent seventy agencies 
for the blind. This report listed weak- 
nesses former pupils seen 
agency personnel but there was in- 
dication how widespread these weak- 
nesses were their relative impor- 
tance. Strong points young visually 
handicapped people were not consid- 
ered. The 1948 survey was limited 
residential schools and did not cover 
blind pupils public schools. The 
present study not only confirms much 
the data gathered 1948 but at- 
tempts throw light some the 
ommissions the earlier survey. 


How the Study 
was Conducted 


The survey was divided into two 
parts because some placement personnel 
came into contact with graduates 
braille classes, while others did not. 
Respondents the first group were 
asked list three points the type 
education they favored between braille 
classes and residential school, and three 
other points the type which made 
difficult for them place the blind. 
opportunity offered list “No pref- 
erence.” These people were also asked 


*Sherman, “Report the Literary 
Course Study and Vocational Guidance Com- 
mittee,” American Association Instructors 
the Blind, Proceedings, 1948, 126. 
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where they attended school—braille 
class, residential school, neither. 
those who expressed preference 
the first questionnaire and placement 
officers localities where braille classes 
not exist, request was sent list 
three strong points and three weak 
points the young graduates seeking 
their services. The return re- 
plies the second questionnaire rep- 
resented per cent the names 
the mailing list, while the return the 
first survey was per cent. Names and 
addresses were obtained from the mem- 
bership roll the American Associa- 
tion Workers for the Blind, particu- 
larly Section (rehabilitation 
cialists, placement agents, and field off- 
cers for the blind) and from heads 
agencies for the blind. Most the 
questionnaires were sent placement 
officers and industrial specialists, but 
some were sent rehabilitation officers 
and business enterprise managers. The 
data gathered from the 187 returns 
believed fairly representative 
the thought and experience place- 
ment personnel the United States. 
Since respondents the question- 
naire were allowed freedom select- 
ing words and categories, the classifica- 
tion responses presented problem 


limited number cases. However, 
quently that there can little doubt 
their universality and importance. 


Placement Officers Compare Students 
Residential Schools and Day Classes 


Today about per cent blind 
youth are being educated day classes 
public schools, while the rest attend 
residential schools. Most educators 
the blind have definite opinions 
which type education better. The 
present study would seem indicate 
that about one-third the placement 
officials our country also have devel- 
oped definite opinions the matter. 
course, they view education from 
much more realistic point view. 
Therefore, the thought and experience 
placement personnel can very 
helpful educators planning pro- 
grams for blind children. 

Since definite controversy exists 
the best educational environment for 
the blind, might expected that 
prejudice influenced the answers 
some respondents, particularly some 
the visually handicapped. strong fac- 
tor contributing this prejudice prob- 
ably arises from one’s educational 
experiences. Table shows the relation- 


TABLE 


Type School Attended Placement Personnel Who Observe 
Blind Graduates from Public and Residential Schools 


Point View 


Favoring Braille Class 
Favoring Residential 
School 
Personnel Who Observed 
Difference 
114 


Number Attending Number 
Braille Class 


Attending Neither 
Braille Class 
Residential School School 
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ship between school attendance and 
opinions held. 

Nearly two-thirds those favoring 
the residential school were educated 
this environment, while most the 
support from braille classes comes 
from personnel who were not educated 
blind individuals. Respondents who 
found definite advantage either 
system were about equally divided 
school background. From this 
would appear that prejudice most 
prevalent school 
graduates. Sighted placement officers 
tend spread their support rather than 
concentrate one point. This may 
significant because they are prob- 
ably more impartial, not having been 

the blind. Placement officers 


marily interested how well the blind 


useful adult citizens. For 
them real problem, not theoreti- 
cal one. 

From Table can seen that 
neither the braille class the residen- 
tial school favored majority 
the placement officers. fact, the ad- 
herents each educational environ- 
ment are nearly equal number, 
while substantial percentage (26 per 
cent) find definite advantage for 
either program. would seem indi- 
that preparation for living 
useful life neither 
vironment definitely superior the 
other. Gifted pupils will succeed 
either type education. Some blind 

children may benefit more from at- 
tending residential school while 
others, particularly those with helpful 
and understanding families, 
come more useful citizens remaining 
home and attending day classes 
the public school. 

Tables and III present some in- 
teresting information, particularly when 
compared with the reasoning 
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superintendents residential schools.* 
Placement officers definitely not 
share the superintendents’ esteem for 
high academic achievement. 

would appear that placement per- 
sonnel agree with the superintendents’ 
claim for superior vocational training 
the residential school. Before assum- 
ing that the blind are receiving suitable 
vocational training, one should refer 
Table IV. From the placement officers’ 
point view would seem that the 
extra curricular activities the resi- 
dential school not result the 
social maturity enjoyed the average 
blind child public school. The resi- 
dential school does not appear seri- 
ously challenge the realistic attitude 
rated highly the braille class ad- 
herents. 

not clear why the adherents 
residential school education rate 
justment handicap” much higher 
than those favoring public school 
education for the blind. Perhaps the 
latter group tends include this item 
the category social adjustment. 
Tables and show that there 
little relationship between “social ma- 
turity” and “adjustment handicap.” 
Placement officers are probably unduly 
impressed the acceptance handi- 
cap young people because rehabili- 
tation agencies have 
blinded adult clients who have not re- 
covered from the mental shock. 

Orientation and travel are rated 
fairly high both groups, and yet 
Table indicates that much improve- 
ment needed this area. The feel- 
ing many young blind people that 
the world owes them living attrib- 
uted the residential school most 
placement officers. 

From the reasoning presented above, 


Buell, Charles, “Where Should Blind Youth 
Educated? Survey,” Journal Excep- 
tional Children, May, 1953, 304. 
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TABLE 


Reasoning and Experience Placement Officers 
Favoring Residential School Education 


Number Times 
Item Mentioned 


Reasons and Experience 


Better adjustment handicap 
Confidence gained being with the handicapped 
Less readily influenced over-protective families 


Better vocational training 
Better orientation and travel 
More basic skills (reading, figuring, spelling, etc.) 
More extra curricular participation sports, dances, clubs, etc. 
Better supervision and guidance 
Scattered items 
TABLE III 


Reasoning and Experience Placement Officers Favoring 
Education Blind Public Schools 


Number Times 
Item Mentioned 


Reasons and Experience 


Better adjusted live sighted world 
More realistic vocational aims and life situations 
Develop more independence travel and other matters. 
Have better knowledge what means compete with seeing 
people 
Items mentioned only once twice 


seems that the accomplishments 
the blind public schools comes closer 
realistic living. should also 
pointed out that the braille class prob- 
ably starts with blind children that are 
superior the average visually handi- 


capped boy girl entering 


school. 
Placement Officers 
Evaluate Young Graduates 


All young people enter the adult 
world employment with some weak- 
nesses, but visually handicapped grad- 
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uates coming placement agencies 
seem have more than their share. 
The relative prevalence some these 
weaknesses shown Table IV. Two 
weaknesses reported half the 
placement personnel are unrealistic 


lack social adjustment, making 


difficult for the visually handicapped 
ing world.” Most people, blind 
sighted, earn their living factory 
commercial jobs, not 
where less than per cent are em- 
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ployed. Yet two-thirds the visually 
handicapped pupils graduating from 
high school plan enter the profes- 
sions. Many them spend years col- 
lege and then fail realize their am- 
bitions. There tendency for college 
graduates feel that any work other 
than the professions below their dig- 
nity, and thus, they unhappily 
through life. It’s time that teachers 
schools and classes for the blind begin 
talk common sense and help pupils 
realistically evaluate their abilities. 
The great majority pupils possess 
only average ability, and some are even 


below par. It’s time take national 
census the employed blind that 
teachers and counselors could better 
understand the employment picture. 

Much has been said school activi- 
ties which are supposed bring blind 
children social maturity adulthood. 
When examined from realistic point 
view these programs not appear 
have achieved very much success. 
cult one, but there little excuse for 
the wide prevalence bad manners 
and poor grooming among blind grad- 
uates. 


TABLE 
Weakness Young Blind Graduates Seen Placement Personnel 


Weaknesses 


Unrealistic vocational aims 


Lack knowledge job opportunities 
Too high opinion own ability 


Lack social maturity and adjustment 


Lack social graces 
Inability win and keep sighted friends 
Tend spend time with blind friends. 


Lack suitable vocational training 


Poor manual dexterity with simple tools 
Lack knowledge machines commonly 


operated the blind industry 
Poor travel skill 
Poor attitude 


Dependent and expect special considera- 


tion 


Feeling the world owes the blind living 


Lack work experience 


False concept quantity and quality 


work expected industry 


Inability integrate into job situation 


Number Per Cent 
Times Mentioned 


Poor Grooming and Posture 
Poor basic skills, (reading, arithmetic, spelling) 
Scattered replies various categories 


Inability sign name 
Unwillingness use white cane and other 


methods found useful the blind 


Poor attitudes other than those listed 
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Strong Points 


TABLE 
Young Graduates Seen Placement Personnel 


Percentage 
Respondents 
Mentioning Item 


Academically well equipped 


Adjusted handicap 


Strong Points 


Desire succeed sighted world 


Willingness accept training and co-operate with vocational 
rehabilitation agency 
Good concentration and memory 
Good health 
Satisfactory social adjustment 
Good grooming and manners 
Realistic aims 
Knowledge job opportunities 
Good technical training including ability travel 
Scattered replies 


Lack suitable vocational training 
schools and classes for the blind. 
not only the emphasis academic 
achievement, but the vocational train- 
ing given most visually handicapped 
boys and girls not much value 
developing salable skills adulthood. 
Most placement agencies want schools 
develop their pupil good manual 

dexterity with simple tools and possibly 
few machines commonly operated 
the blind industry. Pupils should 
have considerable experience with as- 


sembly work and some use gauges 


inspection work. Somehow schools must 
provide real work experience for their 
older boys and girls that realistic 
concept can formed employers’ 
demands for quantity and quality 
work. 

person cannot travel and from 
job, can hardly expect placed 
anywhere. Some pupils are now receiv- 
ing orientation instruction, but lack 
travel skill ranks high weakness 
blind graduates. possible that some 


118 


the courses are not realistic enough 
meet the needs students. other 
course the school curriculum can 
contribute more confidence and value 
the sightless pupil adulthood than 
the kind orientation instruction that 
enables the individual travel any- 
where with reasonable safety. 

Schools want their pupils happy 
adulthood. Happiness comes mostly 
from being useful the world, 
matter how insignificant the work may 
be. blind worker happier than 
educated parasite, and lot more useful 
society too. There aren’t many jobs 
where the ability quote Shakespeare, 
multiply fraction fraction, solve 
algebraic equation, prove geo- 
metric theorem any real value. 
Foreign language taught most 
schools usually results 
value the pupil adulthood. First, 
schools should prepare their graduates 
win their own bread. time left, 
study the frills education may 
make life more meaningful. 

Although schools and classes for the 
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Earn More with Leathercraft! 


this, our goth Anniversary year work with the blind, wish thank 
our many customers and friends for the continued patronage and goodwill 
that has helped our firm grow. 


now carry stock over 200 different articles, 
all designed meet the needs the buying pub- 
lic, and thus earn more money for you and your 
clients. 


will pleased send you charge our 
latest catalogue, illustrating and describing these 
items. Send for today, and get the road 
greater income for your organization and workers. 


LEATHER COMPANY 


Colchester, Conn. 


Wallets, keycases, coinpurses, ladies’ handbags and 
shoulder bags, leather and plastic belts for men 
and women, combcases, cigarette cases, moccasins, 
suspenders, gift sets, general craft supplies. Free 


blind are wasting lot the student’s 
time, they have some things their 
favor. The strong points the grad- 
uates these schools are shown 
Table Placement personnel recog- 
mizes the academic achievements the 
but not value them the ex- 

tent that schoolmen do. The fact that 

most visually handicapped graduates 

have accepted their blindness appre- 
placement agencies. They also 
like the willingness most these 
graduates co-operate rehabilita- 
tion program. Sometimes adults are not 
psychologically ready for training and 
some young people expect the agency 
secure for them impractical type 
employment. Under these conditions 
relations become strained, sometimes 
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42-page catalogue. 


the breaking point which creates 
unhappy situation for everyone. 


Conclusion 


There are some weaknesses com- 
monly found graduates schools 
and classes for the blind. These wide- 
spread weaknesses are such nature 
that the schools could eliminate much 


the trouble employing the pupil’s 


time better advantage. Placement 
personnel, people who must meet the 
problems realistic manner, are 
fairly unanimous some their sug- 
gestions for improvement. What re- 
quired for successful placement has 
been made evident. Now time for 
schoolmen evaluate their program 
from more realistic point view. 
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would choose 


THE RESIDENTIAL SCHOOL 


Rev. Ralph Wolfgang 


[Paper given the October, 1953, Inter-Branch Conference the Pennsylvania 
Association for the Blind Altoona.—Reprinted from the Dec., 1953, The Seer] 


SINCE THE PASSAGE THE legislation 
1949 requiring the public schools 
admit blind children providing 
that the school district shall bear the 
expense whatever reading neces- 
sary enable the blind student pur- 
sue his studies, friends the blind have 
been asking where Pennsylvania 
Should take advantage the new 
law and public school should 
follow tradition and enroll one 
the residential schools? Sponsors 
the new law point out that the blind 
child who gets his training the pub- 
lic schools need not through the 
agony being torn from his home and 
friends, nor will need make the 
effort re-establish himself part 
the community after graduation from 
school for the blind. They further con- 
tend that the public school will 
part the sighted world and will 
better able meet the competition 
must encounter when school days 
are over. the other hand, the resi- 
dential schools look askance the idea, 
claiming that, and large, they are 
better equipped experience meet 
the needs the average blind child 
than are the public schools. 

The question where the blind 
child can receive the best education can 
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hardly answered categorically. 
like trying decide whether Washing- 
ton Lincoln was the greater Ameri- 
can. Indeed, final answer may 
stated general terms but decision 
should made each individual case, 
taking into account such factors type 
training desired, the ability the 
child make adjustments, the home 
environment and the degree accept- 
ance the child would find the school 
situation. 

subject, not speak with the author- 
ity the trained professional worker 
for the blind nor the defender the 
vested interests the residential school. 
speak only from personal experience 
and observation gained eight years 
the Overbrook School for the Blind, 
high school, four years small lib- 
eral arts college, some thirty years 
classroom teacher high school and 
seven years present position 
Rector Episcopal church. Look- 
ing back over life regard the years 
spent Overbrook largely respon- 
sible for whatever measure success 
have had, for they laid sound founda- 
tion upon which could build. So, 
should like register vote favor 
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the residential school. support 
this conclusion, offer the following 
considerations: 

The residential school the most ef- 
fective agency for academic training. 
Our Pennsylvania schools for the blind 
are longer “institutions” “blind 
asylums” but schools under the Depart- 
ment Public Instruction. such, 
they must meet public school stand- 
ards curriculum, teacher certifica- 
tion and academic credit. 
dergarten through high school, the 
residential school prepared offer 
academic program comparable 
every respect that any public 
school the state. Moreover, the resi- 
dential school can offer the advantage 
small classes with greater individual 
attention, teachers who are trained 
the techniques teaching the blind, 
and has available the special equip- 
ment necessary for the training the 
blind. the other hand, our public 
schools are geared for the 
child. They are too crowded pay 
much attention individual differ- 
ences. Neither the gifted nor the back- 
ward child completely home 
the public school. add another 
“problem” the shape blind child 
increase the burden falling upon 
already overworked teachers. there 
are enough blind community 
justify the organization special classes 
for them, the tendency would 
segregate them from the rest the 
school and they might easily become 
blind menagerie,” while the isolated 
case might easily more less tol- 
erated nuisance. Like any good private 
school, the residential school has con- 
trol the pupil’s time. can 
that the various activities which dis- 
tract public school student are re- 
school home work largely thing 
the past; colleges complain that fresh- 
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men not know how study; the 
residential school this need not so. 
the private school with its small 
classes and exacting standards that gives 
the best preparation for the discipline 
college. For blind child who 
wants academic training, the residen- 
tial school can better job than can 
the public school. 

broader educational opportunities. 
public school can equal the residential 
school the field choral instru- 
mental music. While the public schools 
now have excellent vocational depart- 
ments, doubtful they would 
willing admit blind students them 
because the safety factor. The shops 
the residential schools are ar- 
ranged that the danger accident 
reduced minimum. the so-called 
extra-curricular activities where selec- 
tions are usually made 
tive basis, the blind child would find 
himself great disadvantage the 
public school, but the residential 
school his chance participate dra- 
matics and journalism would greatly 
increased. 

Our residential schools are located 
large cities which afford fine cultural 
These opportunities are 
always made available students who 
can appreciate them. Any graduate 
residential school who comes from “up- 
state” will count one his cherished 
memories the orchestra concerts, the 
stage plays, the distinguished lectures, 
the trips interesting places. Had 
stayed home, this side his educa- 
tion would probably have been neg- 
lected. 

But the social sphere that the 
residential school makes its most sig- 
nificant contribution the education 
blind child. Unless the parents are 
exceptional, the blind child may either 
overdevelop his sense self-importance 
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assume unhealthy sense in- 
feriority. His family will want spare 
him far possible. will not 
required assume the ordinary re- 
sponsibilities the home, may not 
normal way. concludes that 
person apart. The residential school 
can correct all this. There realizes 
competition with holds barred. 
laugh his mistakes, accept ordi- 
nary hazards natural part life. 
may enter school nervous and un- 
sure, but leaves the school poised 
and well integrated. Going back home 
vacation, can help the family 
more normal acceptance his blind- 
ness. 

One the objections the residen- 
tial school the fact that child apt 
become “institutionalized.” There 


MANUFACTURERS GENUINE MOUNTAIN HICKORY 
WHITE CANES FOR THE BLIND SINCE 1925. 


The Original Cane for the Blind. 


Can also furnish special Fluorescent canes with light reflectant qualities. 


MINTON CO., INC. 


Barbourville, Kentucky 


Write for our price list. 


AMERICAN RATTAN AND REED CO. 
268 Norman Avenue, Brooklyn 22, 


Manufacturers long selected chair cane, 


cane webbing, reed spline, and basketry 
reed for over one hundred twenty-two years. 


some danger this, but the danger 
also shared any private school. More- 
over, with radio and television con- 
stantly bringing the outside world into 
the school naturally and without senti- 
ment, the student much more apt 
keep balanced than days fewer 
contacts with the outside world. 

The residential school will help him 
develop philosophy life which will 
enable him accept his handicap and 
will furnish him with many techniques 
overcome it. Thus the product the 
residential school will not become un- 
pleasantly aggressive nor hopelessly re- 
tiring. 

with all minority groups, the blind 
must superior compete equal 
terms with their sighted brothers, The 
blind child, therefore, must have su- 
perior training. For the present, least, 
such training can had only the 
residential school. 
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Education Deaf-Blind Children held 
its second meeting January 25-26, 1954 
the Iowa School for the Deaf 
Council Bluffs, the invitation 
Lloyd Berg, and 
Miss Mabel Talbot, Principal the 
Deaf-Blind Division. 

Robert Barnett, Executive Direc- 
tor the American Foundation for the 
Blind, was unable present and 
submitted his resignation Chairman 
due pressure other duties. Miss 
Annette Dinsmore, Consultant 
Services for the Deaf-Blind the Amer- 
ican Foundation for the Blind, was 
elected Chairman the Committee 
succeed Mr. Barnett. Mr. Berg was 
elected Vice-Chairman, and Edward 
Waterhouse, Director Perkins Insti- 
tution, was re-elected Secretary. 

The agenda included visits the 
Deaf-Blind Division the Iowa School 
for the Deaf and considerable discus- 
sion various aspects the problems 
the deaf-blind child. 

Dr. Helmer Myklebust, Professor 
Audiology Northwestern Univer- 
sity, guest the Committee, contrib- 
uted materially the value these 
discussions result his personal 
experience and studies with 
dren. 

The Committee preparing 
port submit the American Asso- 
ciation Instructors the Blind and 
the Conference Executives Ameri- 
can Schools for the Deaf. This report 
will include the following resolutions 
and recommendations: 


recommending the establishment 
educational program national level, 
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STUDY DEAF-BLIND CHILDREN CONTINUES 


the National Study Committee Educa- 
tion Deaf-Blind Children: 


Recognizes that there wide range 
disabilities involved this double handi- 
cap, and defines deaf-blind child one 
whose combination handicaps prevents 
him from profiting satisfactorily from edu- 
cational programs provided for the blind 
child the deaf child. 


Recognizes the need for further assess- 
ment the total national problem terms 
the number children and where they 
are located. 

appreciates the work already accom- 
plished this area the American 
Foundation for the Blind and accepts with 
gratitude and approval the offer its 
Executive Director, Mr. Robert Barnett 
expand this service. 

The National Study Committee urges its 
members co-operate and interest all 
public and private agencies and other per- 
sons concerned help the American 
Foundation for the Blind locating deaf- 
blind children. The Foundation 
pared data sheet for the registration 
deaf-blind children and the Committee 
urges its uniform adoption. 


Notes with approval the excellent pro- 
gram training teachers the deaf-blind 
established the Iowa School for the Deaf, 
and urges that additional programs initi- 
ated early date. 


Strongly urges the establishment 
early date least one more department 
for the deaf-blind school for the deaf. 


deeply appreciative the interest 
shown the problems deaf-blind chil- 
dren Dr. Helmer Myklebust, Profes- 
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sor Audiology, Northwestern University, 
and urges that steps taken avail our- 
selves his offer consider accepting chil- 
dren his diagnostic clinic. 


Recommends that the Sub-Committee 
Research Needs and Planning co-operate 
with Dr. Myklebust initiating studies 
clinical diagnosis deaf-blind children. 


Recommends that further and continu- 
ing study given regional planning. 


Recommends that, since the thinking 
the National Study Committee with regard 
national Center tending rather 
favor national services, the sub-committee 
dealing with this subject 
named the “Sub-Committee National 
Services,” and that further study con- 
tinued. 
Recommends that the Sub-Committee 
Finance urged continue its studies, 
pending further developments. 


The National Study Committee ear- 
nestly requests the Conference Ex- 
ecutives American Schools for the 
Deaf and the American Association 
Instructors the Blind endorse and 
implement these resolutions and recom- 
mendations. view the fact that the 
Committee has just begun under- 
stand the problem, would desir- 
able that the C.E.A.S.D. and 
reappoint the same two committees for 
another biennium. 


addition, resolved that the 
National Study Committee Educa- 
tion Deaf-Blind Children: 


Recognizes the invaluable service ren- 
dered Robert Barnett, not only per- 
sonally member the Committee, but 
also his capacity Executive Director 
the American Foundation for the Blind. 
expresses appreciation for his assistance 
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the formation the Committee itself 
and for his leadership its original Chair- 
man, and accedes with reluctance his 
wish relieved the chairmanship. 
commends the American Foundation 
for the Blind its decision expand the 
staff its Department Services for the 
Deaf-Blind through grants for temporary 
studies and permanent service and research. 
The Committee approves and supports this 
expanded service and research effort. 


Wishes express its appreciation and 
thanks the Iowa State Board Educa- 
tion; Mr. Lloyd Berg, Superintend- 
ent, Iowa School for the Deaf; Miss 
Mabel Talbot, Principal, Deaf-Blind Divi- 
sion; Miss Josephine Carr, Director, 
Teacher Training Program; the staff 
the Iowa School for the Deaf for their hos- 
pitality and use facilities during the Jan- 
uary meeting: and the local press for its 
co-operation and coverage the meeting. 


The committee members the two- 
day work session were: Lloyd Berg, 
Superintendent, Iowa School for the 
Deaf; Dr. John Bryan, President, 
Alabama Institute for Deaf and Blind; 
Miss Annette Dinsmore, Consultant, 
Services for the Deaf-Blind, American 
Foundation for the Blind; Wallace 
Finch, Superintendent, Michigan 
School for the Blind; Mrs. Marion 
Grew, Superintendent, Washington 
State School for the Blind. 

Also Dr. Truman Ingle, Superin- 
tendent, Missouri School for the Deaf; 
Floyd McDowell, Head Teacher, 
Deaf-Blind Department, California 
School for the Blind (representing Dr. 
Berthold Lowenfeld, Superintendent); 
John Wallace, President, Florida 
School for the Deaf and the Blind; Ed- 
ward Waterhouse, Director, Perkins 
Institution for the Blind. 

addition, number guests be- 
sides Dr. Myklebust and Miss Talbot 
were present. 
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NEWS BRIEFS 


The National Catholic Educational 
Association has established Depart- 
ment Special Education with head- 
quarters 1785 Massachusetts Avenue, 
N.W., Washington C., with the 
Rev. William Jenks, C.SS.R., 
charge. 

This new department will concern 
itself chiefly with the education the 
exceptional child, and will act 
clearinghouse for information; latest 
techniques; legislation; teacher certifi- 
cation; and matters interest all 
Catholic institutions 
working this field. newsletter will 
mailed out periodically all insti- 
tutions and individual members the 
Department Special Education the 
NCEA. 

The Blind and Deaf Sections the 
NCEA will absorbed into the new 
Department Special Education 
the National Catholic Educational As- 
sociation. All groups atypical chil- 
dren Catholic institutions and day 
schools, beside the Catholic handi- 
capped children secular institutions 
will the concern the new Depart- 
ment Special Education the 
NCEA. 


Milton Freberger, Assistant Man- 
ager the Maryland Workshop for the 
Blind, returned mid-February from 
month-long visit Havana, Cuba, 
where had gone conduct survey 
services for the blind, sponsored 
the American Foundation for Overseas 
Blind. The survey was conducted the 
request the Lion’s Club which the 
most active group Cuba interested 
the welfare the blind. 
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The Lion’s Club, with the co-opera- 
tion the Cuban government, has 
constructed large building which 
house the first rehabilitation center for 
the blind the island. Mr. Freberger’s 
job while Cuba was make recom- 
mendations the Lion’s Club 
how this program could best gotten 
under way. 


Among the students who com- 
pleted ten-weeks course Rutgers 
University College Agriculture 
January was Peter Ruzzio Cliffside 
Park, New Jersey. Mr. Ruzzio special- 
blinded veteran World War II, hav- 
ing been member the Air- 
borne Division. received the wound 
which resulted the loss his sight 
three battle stars, Arrowhead for in- 
vasion, the Purple Heart and Unit 
Citation. plans into poultry 
raising, can find small farm 
moderate cost. 


For the first time qualified blind per- 
sons have been permitted take the 
Civil Service Commission examination 
for Junior Management Assistant posi- 
tions the federal government. This 
significant development was affected 
through the removal the vision re- 
quirements Announcement 381, is- 
sued October, 1953. Blind persons 
wishing take the examination should 
contact their own Civil Service Com- 
mission Regional office. The last filing 
date for the first examination was Oc- 
tober 1953, but persons who wish 
take the test can so. Provisions 
have been made allow blinded war 
veterans take tests later, according 
the BVA Bulletin. 


The first 1954 session group coun- 
selling for parents blind children 
the New York Guild for the Jewish 
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Blind has been concluded and second 
session was planned begin toward 
the end February. 

The parents, grouped relation 
the ages their children, meet eve- 
nings weekly bi-weekly for from 
sessions with the counselors, Each 
group limited members and the 
Guild encourages both parents at- 
tend the session when possible. 

Agencies may call write the Social 
Service Department, 1880 Broadway, 
New York, N.Y., for further informa- 
tion this program. 


The 1954 Annual Conference the 
National Society for the Prevention 
Blindness was held March 10-12, the 
Hotel Jefferson, St. Louis, was 
brought out that twenty seven thou- 
sand new cases blindness are reported 
America each year. Mason Bige- 
low, president the National Society 
for the Prevention Blindness, stated 
that estimated 750,000 Americans 
now alive will lose their sight before 
they die. The scientific session the 
conference included reports glau- 
coma, trachoma, and reading 


February 23, Eric Boulter, 
AFOB Field Director, left for brief 
tour the Far East and Pacific areas. 
The main purpose his trip 
study the needs the blind South 
Korea and ascertain how AFOB aid 
may best utilized there. 

Other stops planned are Honolulu, 
Tokyo, Formosa, Hong Kong and Ma- 
nila. these points, Mr. Boulter met 
with prominent workers for the blind 
discusss their problems. 


Dr. Wallace Kiang, now resident 
the United States and former Executive 
Secretary the National Blind Wel- 
fare Association China, accompa- 
nied Mr. Boulter. Dr. Kiang’s knowl- 
edge conditions the Far East was 
invaluable aid. 


The new dormitory for the Rehabili- 
tation Center Topeka (shown above) 
was scheduled for occupancy Feb- 
ruary Students are expected move 

Mr. Hayes called the new domitory 
another important effort the state 
Kansas assist its blind and visually 
handicapped become independent, 
well-adjusted citizens. also pointed 
out that while Kansas has accepted re- 
habilitation students from other states 
these applications can accepted only 
after all Kansas applicants have been 
cared 
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THIS ISSUE 


CHARLES carried out the 
study reported here during the autumn 
One Dr. Buell’s responsibilities 
the California School for the Blind oc- 
cupational guidance. His entire life has 
been devoted improving conditions for 
the visually handicapped. Dr. Buell ex- 
presses hope, which share, 
report may result active thought among 
others and that they will express them- 
selves. 


MACFARLAND writes the pro- 
blems placing blind workers industry 
and procedures which has found most 
effective. Mr. MacFarland was graduated 
cum laude from New York University 
1949 with B.S. degree, and obtained his 
the same school 1950. now 
working his doctorate there. present 
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COMMONWEALTH MANUFACTURING COMPANY 
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senior vocational rehabilitation coun- 
selor for the Delaware Commission for the 
Blind. 


Mrs. FRANCES the New Jersey 
State Commission for the Blind, where she 
serves five counties, describes the cooking 
classes conducted jointly the Commis- 
sion and utilities company. Mrs. Dickin- 
son graduate the Grange College 
Art Toronto University, and the Lon- 
don Normal School, has completed two 
year course for the adult blind Ypsilanti 
(University Michigan) and holds her 
AAWB. Blind for many years, she has 
great variety experience 
both high school and college. 


Rev. whose article 
Would Choose the Residential School” 
reprinted from The Seer, pastor the 
Church the Holy Trinity Hollidays- 
burg, Pa., and trustee the Pennsyl- 
vania Association for the Blind. 


Cane Webbing 
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CLASSIFIED CORNER 


This department New Outlook 
service readers who wish publish 
notices positions open for application 
well those who are seeking employ- 
ment the field work for the blind 
deaf-blind. charge made and 
will print many space will per- 
mit. The publishers not vouch for 
statements advertisers. 

also will print without charge 
miscellaneous notices interest 
fessional workers which are 
commercial nature. All other advertis- 
ing will accepted advertising rates 
which are available request. 

Address correspondence to: New Out- 
look for the Blind, West 16th Street, 
New York 11, 


for the Blind, 916 
Third, Bozeman, Montana, receiving 
applications for the 1954 Summer School for 
the Adult Blind, June 27-August Salaries 
$175 except orientation instructor Free 
room and board, transportation. School lo- 
cated beautiful campus near Yellowstone 
Park heart vacationland. School makes 
chartered trip through Park, August with 
Park Naturalist guide. 


VACANCY WILL occur April 1954, for 
Senior Instructor and Business Manager the 
largest blind institution South Africa em- 
ploying over 150 blind African men and 
women. The trades present taught are cane 
work, making, brush and broom mak- 
ing, including pan-work. The salary scale will 
that laid down the Department Social 
Welfare, namely with annual increase 
£20 total £720 plus statutory cost-of- 
living allowance £14-4-8d beginning total 
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$180 monthly); but the controlling society 
prepared consider supplementary allow- 
ance highly qualified candidate who 
capable training African craftsmen fore- 
man-instructors. For further information con- 
cerning the work, service conditions and trans- 
port allowance, address New Outlook Box 3-D, 


Pennsylvania Camp for the 
blind, beautifully situated the hills cen- 
tral Pennsylvania, will open June 26, and 
closed August 28, 1954. Applicants from Penn- 
sylvania will given first consideration, but 
blind people from other states will consid- 
ered space permits. Mr. Clyde Downs, 
Camp Director plans 
tional program for the guests. Hobby shop will 
open during the day when blind guests may 
participate various projects. Arrangements 
will made get guests the church 
their choice Sunday. The camp fee will 
$35.00 per week and guests may stay for one 
two weeks. most cases, blind people come 
through sponsorships provided service clubs 
and individuals. wishing 
should contact Carl Shoemaker, Beacon Lodge- 
Camp, for the Blind, Lewistown, Penna. 


OPEN for psychiatric social worker 
responsible for intensive case work with 
parents children residential treatment 
center for emotionally disturbed 
blind children, well with parents chil- 
dren non-residential home counseling and 
day nursery school programs. Opportunity 
play therapy training adequate. Worker 
will have psychiatric supervision and will 
part complete clinical team. Master’s degree 
required well outstanding qualities 
personality. Apply Miss Eunice Kenyon, 
Executive Director, Boston Nursery for Blind 
Babies, 147 South Huntington Avenue, Boston 
20, Massachusetts. 


DESIRED single man (sighted) in- 
stitution school for the blind. B.S. degree 
Education, eight years experience with the 
blind supervisor; teacher shop and aca- 
demic subjects; also public school teaching 
and summer camp experience. Now employed 
but seeks contacts for advancement next Sep- 
tember before. Further details supplied. 
Write Box 2-D, New Outlook. 
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